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Welcome to the Austin Andrew Compliance Market Info 
and Salary Guide for 2016/17. 

 

This guide will provide an overview of salaries within various 
areas of Compliance across the financial services industry. 
Our salary data has been researched extensively by our 
domain experts, and is based on job offers by clients, 
candidates’ disclosure of remuneration and clients’ allocated 
pay across their grades. 

 

As Austin Andrew work with many of the leading financial 
services firms in the United Kingdom, we have been able 
to gather extensive and accurate information pertaining to 
the market and salaries for 2016/17. 

 

If you would like to speak with us regarding what you have 
read in the update or would like to make a general enquiry 
about your recruitment needs, please do not hesitate to get 
in touch. Our contact details can be found at the end of this of 
this guide.
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2016/17 Market Information – Compliance 

 

 

Salary Levels – There are a number of contributing factors when it comes to the increase in salary levels within 
Compliance. One is the increased pressure being put on Compliance staff through regulatory change. This year, 
within banking, we have seen the implementation of the Senior Managers Regime which has created far more 
accountability at a senior level which has led to senior banking professionals demanding far more money for the 
personal risk that they are taking. Furthermore, we have seen rigorous stress testing being carried out by the BoE 
and this is set to be even broader and more arduous in 2017. All of this creates the need for very deep and specific 
knowledge and skillsets and those that have them are in very high demand. More than ever before in fact. 

 

Competition – Competition within the Compliance marketplace continues to become more and more fierce. There 
are more demands within the regulatory space and therefore there is an increased need for people with the 
relevant skills. Clients are finding that they are having to consolidate their processes in order to avoid missing out 
on the best candidates. The most successful recruitment processes that we have worked on this year have been 
those that have been agile and quick to respond when candidates are involved in various processes. A speedy 
process that maintains momentum goes a long way towards showing a candidate how important they are to their 
potential employer and how valued they are likely to be. This cannot be underestimated if employers want to 
remain competitive in the recruitment marketplace. 

 

Counter Offers – Leading on from this increased competition, we have seen a significant rise in the number of 
counter offers being made to candidates. Clients have recognized the scarcity of exceptional individuals in the 
market and use counter offers as a means to retain their talent and reduce costs of onboarding new talent. The 
competitiveness of the market means that candidates are in a better position than ever before in terms of 
achieving salary uplifts. 
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2016/17 Market Information – Compliance 

 

 

Major Challenges – Where do we begin? 2016 has been a turbulent year from a global economic perspective. This 
has a direct effect on the financial services and therefore the compliance teams within FS. It is very difficult to 
predict exactly how it will play out but one thing that is almost certain is that the uncertainty and changes within FS 
that are afoot will lead to increased regulatory pressure. The BofE and the FCA are continuing to put measures in 
place that will help our economy remain robust and part of this is new and tougher regulation.   
 

One of the major challenges is this uncertainty and a reluctance to commit to extra headcount. We expect clients to 
continue to hire but will be more likely to strengthen their compliance teams with contractors therefore avoiding 
commitment and remaining agile with the ability to alter things rapidly. There is still a clear shortage of skills out 
there so even with this firms are still going to struggle to attract and retain top talent with healthy day rates and 
salaries being offered to candidates. 

CONSULTANT 

Looking Ahead – We expect continued high demand for Compliance professionals as the weight of regulatory 
reform continues to be felt. 

 

The market for contractors has remained reasonably strong at all levels and we expect this to increase due to 
current and future levels of uncertainty - clients have been open to temp-to-perm options, especially as permanent 
candidates have been difficult to source leaving skillset gaps within teams for a number of months.  
 
FinTech is also an area that is likely to see the need for new Compliance staff and as this is a new area where 
regulation is still being established we are likely to see a need for forward-thinking Compliance professionals. 
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Salary Guide – Investment Banking (Annual Base Salary) 

 
 
 

Salaries have remained reasonably stable on the permanent side with a natural increase of around 10-15%. Where we have seen larger 
increases is once again, due to the Senior Managers Regime. This has done two things; created the need for specialists with expert 
knowledge of this regulation and how to implement it and caused demand for higher salaries amongst senior management due to 
increased personal risk. Surveillance is also an area that has seen an increase in salaries due to the extra pressures bought on by MAR 
and MAD II.  

 
Benefits: typically include a bonus of 10% to 20% rising to circa 40% for the best performers and those at the Director / MD level. 

 
Austin Andrew Ltd. is registered in England and Wales no.5758821 and a corporate member of the Recruitment & Employment Confederation (REC). 

Compliance (permanent) Analyst  
(0-2yrs) 

Associate  
(2-4yrs) 

AVP 
(4-6yrs) 

VP  
(5-8yrs) 

Director  
(7-10yrs) 

Managing 
Director (10+yrs) 

Monitoring £35k-£50k £45k-£60k £55k-£70k £75k-£90k £100k-£130k £150k+ 

Surveillance £30k-£45k £40k-£50k £45k-£60k £60k-£80k £90k-£130k £140k+ 

Advisory £45k-£60k £55k-£70k £65k-£80k £85k-£120k £130k-£170k £180k+ 

Central £35k-£45k £40k-£55k £50k-£65k £70k-£85k £100k-£120k £140k+ 

Control Room £30k-£40k £40k-£55k £50k-£65k £65k-£85k £90k-£110k £130k+ 

AML/Fin Crime £30k-£45k £40k-£60k £55k-£70k £70k-£90k £100k-£120k £150k+ 

KYC/Onboarding £25k-£40k £40k-£55k £50k-£65k £70k-£90k £100k-£140k £170k+ 



Salary Guide – Investment Banking (Daily Rate) 
 
 
 

Compliance contractors continue to command high daily rates for their services and this doesn’t look like it is going to be changing. 
2016 saw various institutions look to bolster their compliance divisions with contractors due to cuts amongst their permanent staff. 
We expect that contractors will become a favoured option for larger institutions in 2017 due to various economic factors creating 
uncertainty and due to regulatory pressure remaining high. 
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Compliance (Daily Rate) Analyst  
(0-2yrs) 

Associate  
(2-4yrs) 

AVP 
(4-6yrs) 

VP  
(5-8yrs) 

Director  
(7-10yrs) 

Managing Director 
(10+yrs) 

Monitoring £200-£300 £300-£400 £350-£500 £550-£750 £800-£1000 £1000+ 

Surveillance £200-£300 £300-£400 £350-£500 £450-£650 £700-£900 £1000+ 

Advisory £300-£400 £350-£450 £450-£550 £600-£800 £800-£100 £1200+ 

Central £200-£300 £250-£350 £350-£450 £450-£600 £600-£800 £800+ 

Control Room £200-£300 £250-£350 £350-£450 £450-£650 £600-£800 £800+ 

AML/Fin Crime £200-£300 £300-£400 £400-£550 £500-£700 £600-£900 £1000+ 

KYC/Onboarding £200-£300 £250-£350 £350-£450 £400-£600 £600-£800 £800+ 



Salary Guide – International Banks 
 
Smaller International Banks with specific specialisms such as trade finance and private banking/wealth have seen steady hiring 
throughout 2016 at the junior-mid levels. At a senior level we have seen hiring but this tends to be due to movement between the 
banks. The salaries from bank to bank tend to be relatively stable with a gradual increase but at a more senior level, where people 
have taken on Senior Management Functions (SMF), we have seen salary demands increasing significantly due to the great personal 
risk that is attached to these functions. The levels below are a not as rigid as within investment banking as titles tend to be adaptable 
and not necessarily representative of level or experience. 
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Compliance (perm) Analyst/Assistant Manager/Officer Deputy 
Head 

Head 

Compliance Generalist £30k-£50k £50k-£80k £90k-£110k £120k-£150k+ 
(SMF16/17) 

Regulatory Compliance £40k-£60k £60k-£80k £90k-£110k £120k-£140k+ 
(SMF16) 

AML/FinCrime £30k-£45k £50k-£65k £80k-£100k £110k-£140k+ 
(SMF17) 



Salary Guide – Asset Management / Alternatives 
 
 
As in 2014 and 2015, the demand for compliance talent on the buy-side has outweighed the supply of top quality candidates, most 
notably at the ‘Associate’ level (or equivalent – i.e. 2-5 years’ experience). There is always strong interest in moving into asset 
management from banking and other sell-side compliance professionals however this is not always a simple transition. However, we 
have seen an appetite from some buy-side firms to hire junior banking compliance candidates – often those with strong academics and 
perhaps a legal background. As in previous years, salaries have risen steadily and in-demand candidates can see an uplift of 15%-20% 
on their base salary when moving. US hedge funds and private equity houses tend to pay a premium and the best candidates can be 
very difficult to dislodge and will often only consider moving if they hear about a genuinely compelling opportunity.  
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Experience  Permanent Daily rate 

Analyst/Assistant 

(0-2yrs) 

£30k-£45k £120-£200 

Associate  

(2-4yrs) 

£40k-£60k £200-£350 

Manager - no team 

(5-8yrs) 

£65k-£75k £350-£550 

Manager/VP (with a team) £75k-£100k £500-£700 

Director/Standalone Compliance Officer  

(7-10yrs) 

£80k-£120k £800-£100 

Head of Compliance/CCO £110k-£150k £1000+ 



FinTech, E-Money and Payments Firms 

 
 
Throughout 2016 Austin Andrew have partnered with some of the leading FinTech firms in the market. It is a definite growth area and 
one that is exciting and full of intrigue. 
 
From a Compliance and Regulatory perspective it is a huge grey area. A lot of these companies aren’t fully regulated by the FCA as yet 
but it doesn’t mean they aren’t hiring compliance staff. They don’t want to be left out in the cold when the FCA do finally establish the 
kind of regulation that will need to be adhered to and this is most definitely on the horizon. The FCA only recently announced a 
“regulatory sandbox” where a select few firms will be given freedom to innovate and in turn help the FCA establish the guidelines that 
need to be put in place. 
 
It is undoubtedly an exciting time for this sector and we have seen a lot of new firms being established in recent times that need 
regulatory expertise. This is obviously a new field and one that doesn’t necessarily have huge talent pools available. A lot of smaller 
firms have been hiring for their first dedicated Compliance professional who oversees the entirety of the function and then we also 
firms hiring for numerous junior staff within their compliance function so as to keep up with the high workload involved in onboarding 
new clients. 
 
It is difficult to give any accurate indication as to the salaries on offer to candidates in this field. Some more established firms can offer 
larger salaries but smaller firms are not yet in the position to do so which makes it difficult to attract the very best Compliance talent. 
Some firms are countering this by offering equity within the business which is hugely attractive. 
 
We are excited to see how this area develops in 2017 and expect there to be plenty of growth in this area and regulatory 
developments that will create a further need for Compliance staff. 
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Contact Us 

 
 
 
If you would like to speak with us regarding what you have read in the update or would like to make a general 

enquiry about your career, please do not hesitate to get in touch: 
PRINCIPA

 

CONSULTANT 

James Willacy (Compliance - Asset Management/Alternatives) – j.willacy@austinandrew.co.uk 

 

James Boxall (Compliance & Financial Crime – Banking, Brokerage and FinTech) – j.boxall@austinandrew.co.uk 

SENIOR 
 
 
 
 
 
 
 
 
 
 

      
 
 
     Address: Dawson House, 5 Jewry Street, London EC3N 2EX  

  Switchboard: +44 (0)203 857 8220  
   Website: www.austinandrew.com 
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